WELFORD MIXED HOCKEY CLUB CODE OF CONDUCT AND DISCIPLINARY POLICY
SEPTEMBER 2025

1. Introduction
The purpose of this policy is to ensure a respectful, fair, and sporting environment for all members of Welford Mixed Hockey Club. It applies to players, coaches, team officials, support volunteers, and parents/supporters. Upholding this policy fosters team cohesion, equality, and a positive sporting experience.
Welford Mixed Hockey Club reserves the right to refuse membership of the club to anyone, in line with the code of conduct and notwithstanding the appeals process detailed below.

2. Code of Conduct
All club members, and those associated with them, must:
· Show respect to teammates, opponents, and officials at all times
· Adhere to league and club rules, both on and off the field
· Display sporting behaviour and fairness in all aspects of play
· Represent the team fairly, including in public and online interactions

3. Types of Misconduct
Misconduct is categorised as follows:
Minor infractions:
· Persistent lateness to training or matches
· Unsporting behaviour, such as arguing with officials
· Lack of engagement or failure to follow team instructions
Major infractions:
· Physical aggression or violence towards teammates, opponents or officials
· Discrimination or harassment based on gender, race or any other protected characteristic
· Repeated minor infractions despite warnings

4. Investigation and Reporting Procedures
Anyone may report misconduct, either to the relevant coach, the welfare officer, or the chair of the club.
Formal reports must be made in writing, with details of the incident. 
Investigations will be conducted promptly and fairly by a disciplinary subcommittee comprising at least 3 members of the club committee, ensuring all perspectives are considered. It may be necessary to suspend anyone involved until a decision is made, and the club reserve the right to suspend club members and those associated with them whilst investigations are undertaken, without an appeals process.
A resolution will be reached within the shortest timeframe possible and communicated to all parties involved.

5. Disciplinary Actions and Penalties
Depending on the severity of the misconduct, disciplinary action may include verbal warnings, temporary suspension from club activities and expulsion from the club.

6. Appeals Process
Anyone who is the subject of disciplinary action has the opportunity to appeal the decision. Appeals must be submitted within 14 days of notice of disciplinary action, and addressed to the chair of the club. A neutral panel, consisting of members of the committee, will review the appeal and provide a final decision.

7. Responsibilities of Team Leadership
Coaches, captains and team officials must ensure fair enforcement of disciplinary procedures, provide guidance and support to team members, and address misconduct in a constructive manner that benefits the club.

8. Safeguarding and Inclusion
All club members, and those associated with them, must uphold a safe and inclusive environment. Any form of discrimination or harassment will be dealt with seriously. The club is committed to ensuring equal opportunity and fair treatment for all players. The club welfare officer is available for further guidance, and can be contacted via email at welfordhockeywelfare@gmail.com 

